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WESTPORT METRO CAMPUS ANNUAL CRIME STATISTICS 
This section of the Annual Security Report explains what type of crimes institutions are directed to 
include under the Clery Act, as well as how the University obtains and tabulates these statistics 
each year. Reporting tables are provided which include crime statistics for the calendar years 
2021-2023. 

Preparation of the Annual Crime Statistics 
The statistics included in the Annual Security Report are compiled by the Department of Public 
Safety (DPS) with assistance from a wide range of other University administrative departments, 
including but not limited to Campus Directors and Assistant Directors at branch campuses, 
Student Affairs, Human Resources, and Title IX. DPS collects statistics from these departments 
and other University Campus Security Authorities (CSAs)1 on an ongoing basis throughout the year 
and follows up with an annual request for confirmation that all reports of crimes received by CSAs 
have already been reported to DPS. DPS also annually requests crime statistics from local law 
enforcement agencies which could potentially respond to calls anywhere on this campus’ Clery 
reportable geography. 

Explanation of the 2021-2023 Crime Statistics Reporting Tables 
Under the Clery Act, institutions are only directed to disclose statistics for specific offenses, 
(collectively referred to as Clery Act Crimes) which were reported to have occurred in one of the 
following four2 geographical locations associated with the University: 

On-Campus: 1) Any building or property owned or controlled by an institution within the same 
reasonably contiguous geographic area and used by the institution in direct support of, or in a 
manner related to, the institution’s educational purposes, including residence halls; or 2) Any 
building or property that is within or reasonably contiguous to the area identified in paragraph (1) of 
this definition, that is owned by the institution but controlled by another person, is frequently used 
by students, and supports institutional purposes (such as a food or other retail vendor). 

Public Property: All public property, including but not limited to thoroughfares, streets, sidewalks, 
and parking facilities, that is within the campus, or immediately adjacent to and accessible from 
the campus. 

Non-campus Buildings or Property: Any building or property owned or controlled by a student 
organization that is officially recognized by the institution; or any building or property owned or 
controlled by an institution that is used in direct support of, or in relation to, the institution’s 
educational purposes, is frequently used by students, and is not within the same reasonably 
contiguous geographic area of the institution. Note that none of Webster University’s officially 

 
1 CSAs include members of DPS, as well as other University employees or volunteers with responsibility for 
campus security who are not members of DPS, and University officials with significant responsibility for 
student and campus activities, including but not limited to, student housing, student discipline and campus 
judicial proceedings. Because official responsibilities and job titles vary significantly on campuses, CSAs are 
classified by job function, not job title. 
2 Statistics for incidents occurring in on-campus student housing facilities are separately reported as a 
subset of on-campus property. However, there are no on-campus student housing facilities associated with 
this campus at this time. 
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recognized student organizations own or control any property. 

Clery Act Crimes are categorized in four general categories.  
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Criminal Offenses Reporting Table 2021 (partial year) (Westport Metro Campus-FORMER 
location 11885 Lackland Ave.): 
�K�+���v�•�� �K�v-�����u�‰�µ�• 
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Arrests and Disciplinary Referrals Reporting Table 2021 (Partial year) (Westport Metro Campus-
FORMER location 11885 Lackland Ave.): 
�K�+���v�•�� �K�v-�����u�‰�µ�•��

�W�Œ�}�‰���Œ�š�Ç 
�E�}�v-�����u�‰�µ�•���W�Œ�}�‰���Œ�š�Ç �W�µ���o�]�����W�Œ�}�‰���Œ�š�Ç 

 2021 2021 2021 
Arrests: 
Weapons: Carrying, Possessing, Etc. 

0 0 0 

Disciplinary Referrals:  
Weapons: Carrying, Possessing, Etc. 

0 0 0 

Arrests: 
Drug Abuse Violations 

0 0 0 

Disciplinary Referrals: 
Drug Abuse Violations 

0 0 0 

Arrests: 
Liquor Law Violations 

0 0 0 

Disciplinary Referrals: 
Liquor Law Violations 

0 0 0 

Criminal Offenses Reporting Table 2021-2023 (Current Westport Campus – 2258 Schuetz Road): 
�K�+���v�•�� �K�v-�����u�‰�µ�• �W�Œ�}�‰���Œ�š�Ç �E�}�v-�����u�‰�µ�• �W�Œ�}�‰���Œ�š�Ç Public �W�Œ�}�‰���Œ�š�Ç 

 2021 2022 2023 2021 2022 2023 2021 2022 2023 
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Facility Maintenance 
The campus’ facilities and landscaping are maintained in a manner that minimizes hazardous 
conditions. 

Access to Campus Facilities 
This campus includes well-equipped classrooms and administrative space. The University’s 
facilities are generally open during normal business hours and when classes are in session. 
Campus administrators are responsible for coordinating the issuance of any necessary access 
cards, keys and access codes for students, faculty and staff, and authorized visitors. 

Security Awareness & Crime Prevention Programs 
Education is another key component of maintaining a secure campus. The Department of Public 
Safety at the main campus in Webster Groves offers certain online resources which are available to 
campus community members at all of its branch campuses. The Department of Public Safety and 
the Campus Director plan to continue to work collaboratively to continue to develop additional 
security awareness and crime prevention programming for students, employees or faculty at this 
campus. 

Crime Prevention Programs 
The University provides all students, staff and faculty with access to a variety of videos on Campus 
Safety, including crime prevention tips. These videos can be accessed from student, staff, and 
faculty’s Webster University Connections page under the “Crisis Response” tab. Additional crime 
prevention tips are provided in Appendix A to this Report. 

Regardless of the specific focus of the programs presented, the University’s security awareness 
and crime prevention presentations emphasize the need for participants to be responsible for their 
own security and safety, as campus safety requires collaboration between the University, 
students, faculty and staff. 

Additional crime prevention, security awareness programs and resources (including Active Shooter 
training) are also available to interested individuals and groups of students, parents, staff and 
faculty by request. 
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the Campus Director. While these crimes are not included in the Annual Security Report 4the 
Campus Director can work with DPS to determine which local law enforcement agency to contact 
for assistance. 

Contacting the University about Criminal Actions, Suspicious Activities or 
Emergencies on Campus 
Campus community members should report criminal action, suspicious activity or other 
emergencies occurring on campus to the Campus Director at the main campus number listed in 
the Quick Reference section of this Report. If a reporting party cannot reach the Director, or the 
crime, suspicious activity or emergency is taking place outside of regular business, hours, 
reporting parties should contact law enforcement/first responders by calling 911. Anytime an 
individual reports an incident directly to law enforcement instead of the Campus Director, he or 
she should follow up with a brief voicemail to the Director. 

Confidential Reports 
The University understands that there are times when a victim of a crime does not want to pursue 
action within the university system or the criminal justice system; however, reporting parties may 
still want to consider making a confidential report. With a reporting party’s permission, the Campus 
Director (or the Campus Director’s designee) can file a report without revealing the reporting 
party’s identity. 

The purpose of a confidential report is to comply with a reporting party’s desire to keep the matter 
confidential, while allowing the University to take the necessary steps to ensure the future safety of 
the reporting party and campus community. Confidential reports also allow the University to 
determine where there is a pattern of crime with regard to a particular location, method, or 
assailant, and assess whether a Timely Warning (described in more detail in the Timely Warning 
section of this document) is needed. These Confidential reports are also included in the 
University’s annual crimes statistics. 

Important note: confidential reporting is not available for reports of sexual assault, dating 
violence, domestic violence or stalking. As explained in later sections of the Annual Security 
Report, the University must share the reporting party’s identity with a Title IX Coordinator anytime it 
receives a report involving one of those crimes. See the section of the Report titled “Reporting 
Sexual Assault, Dating Violence, Domestic Violence or Stalking” for additional detail on how to 
report these types of offenses confidentially. 

The University communicates annually with the individuals on the main campus in Webster Groves 
who act in the role of a licensed pastoral or professional counselors regarding the procedures for 
Confidential Reporting described above and asks these counselors to inform their clients about 
confidential reporting as they deem appropriate. Regardless of whether a report is made 
confidentially or not, statistics included in the Annual Security Report never include any identifying 
information for any of the involved parties. 

University Response to Reports of Crime or Suspicious Activity 

 
4 Unless the incident took place on reportable non-campus property as that term is defined by the 
Department of Education. 
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case-by- case basis); 
• A string of Burglaries of Motor Vehicle Thefts that occur in a reasonably close proximity of 

one another. 
• Sexual Assault (considered on a case-by-case basis depending on the facts of the case, 

when and where the incident occurred, when it was reported, and the amount information 
known by the Campus Director) 
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Updates to Timely Warnings 
In the event that the Campus Director determines that an update to the original Campus Safety 
Alert should be issued, the update will be prepared and issued using the same procedures and 
methods as the initial Campus Safety Alert. 

Campus Safety Advisories 
While the Clery Act does not require universities to issue Timely Warnings for non-Clery Act Crimes 
or crimes which do not occur on Clery Act Geography; the Campus Director may choose from time 
to time to issue notices to the campus community of other types of crimes or crimes which occur 
nearby the University but outside its Clery Act Geography. These notices are known as “Campus 
Safety Advisories” and they may be issued in a variety of ways to all or a portion of the members of 
the campus community. The Director of Public Safety (or designee) may from time to time assist 
the Campus Director in communicating these voluntary Advisories to the appropriate members of 
the campus community at times. 
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EMERGENCY RESPONSE AND EVACUATION POLICIES AND 
PROCEDURES 

The University understands that taking proactive steps regarding emergency planning is an 
important step in maintaining a safe campus for students, faculty, staff and visitors. This section of 
the Annual Security Report addresses the University’s emergency response and evacuation 
policies and procedures and explains how the University communicates information about 
emergencies or dangerous situations on campus to the campus community. 

Immediate Emergency Response Procedures 
Broadly speaking, the University’s Emergency Operations Plan (EOP) establishes policies, 
procedures and organizational structures and roles essential for Webster University to respond to, 
and recover from, crisis and emergency situations that threaten lives, property, public health and 
the safety of faculty, staff, students and visitors in any location controlled, leased, or owned by 
Webster University. DPS leads the University’s efforts to develop and implement the Plan; however, 
department heads, building managers on campus, and the Campus Directors at Webster 
University’s branch campuses are also responsible for developing emergency response plans, 
contingency plans and continuity of operations plans for their staff and areas of responsibility as 
appendices to and under the umbrella of the Plan. The Plan calls for the University to respond to 
crisis situations using the standards of the nationally recognized Incident Command System. DPS 
officers and other University personnel at the main campus in Webster Groves, Missouri receive 
training in the Incident Comma
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Evacuation Procedures 
The University’s EOP includes general evacuation guidelines; however, any time the University 
determines that an evacuation is necessary, the specific evacuation procedure would be affected 
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building quickly or follow instructions from emergency personnel on the scene. 
2. Locate a room to shelter inside. It should be: 

a. An interior room; 
b. Above ground level; and 
c. Without windows or with the least number of windows. If there is a large group of 

people inside a particular building, several rooms maybe necessary. 
3. Shut and lock all windows (tighter seal) and close exterior doors.  
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compromise efforts to assist a victim or to contain, respond to, or otherwise mitigate the 
emergency. 

What Is Included in an Emergency Notification? 
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The Campus Director will stay in close contact with appropriate University administrators, DPS 
personnel on the Webster Groves campus, local first responders and/or the National Weather 



https://nam04.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.webster.edu%2Fstudent-handbook%2Findex.php&data=05%7C01%7Cmargarethooks53%40webster.edu%7C33f2a9b85a69453d8c0708dbb9e13437%7Cf57ccca6fb064b328226baf224ff198d%7C0%7C0%7C638308149115397287%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=vlRH%2BVwdEST2MRfdwp31QxnFBZ5k6lf3NFdWeGCqwEg%3D&reserved=0
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Drug and Alcohol-Abuse Education Programs 
Oversight for the University’s Alcohol and other Drug Education and Prevention (AOD) program is 
formally housed within Student Affairs. Dr. Patrick Stack, Director of Counseling/Life Development 
is a Certified Reciprocal Advanced Alcohol Drug Counselors (CRAADC) and provides leadership 
and education in this area. A CRAADC credential requires a minimum of a Master’s degree in 
mental health counseling, didactics in substance abuse education and prevention, 100 hours of 
supervision, and candidates must successfully pass a national exam. 
 
Drug and Alcohol programs are coordinated through the collective efforts of Student Affairs on the 
Webster Groves campus, which includes the key offices of the Dean of Students Office, 
Counseling/Life Development, Student Health Services, Housing and Residential Life, Multicultural 
Center and International Student Affairs (MCISA), First-Year Experience Program (FYE), Office of 
Student Engagement, the University Center, and Campus Dining. Collectively, Student Affairs 
supports and promotes healthy decision making that leads to a healthy learning environment. 
 
Specifically, our efforts include developing programs associated with student involvement, 
relationships, personal development, social responsibility and the use of alcohol, tobacco, and 
other drugs. Some of the program elements related to drug or alcohol-abuse education programs 
include: 

Counseling/Life Development:  
Counseling/Life Development at the main campus is available to assist students at branch 
campuses with alcohol/drug issues. Professional counselors provide treatment for substance 
abuse. Specifically, Counseling staff engage the University community in the following ways: 
Counseling /Life Development provides an on-line self-evaluation for alcohol that can be accessed 
worldwide through the counseling/life development website. This evaluation will provide 
recommendations and resources, including contacting a member of the counseling staff for 
guidance. Students are also able to take a comprehensive on-line wellness screening for 
alcohol/drugs provided through the National Wellness Institute (NWI). 

Dean of Students Office 
The Dean of Students Office partners with other departments and administration at the branch 
campuses to assist with programming efforts as needed. 

Title IX 
The effects of alcohol and drug usage are addressed within the University’s sexual misconduct 
prevention programming. 
Issues related to alcohol and drug usage are included in the training provided to individuals serving 
on the University Conduct Board. 

Human Resources 
The Office of Human Resources is required to communicate with all employees regarding 
drug/alcohol abuse in the workplace. 



https://nam04.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.webster.edu%2Fcivil-rights%2Ftitle-ix.php&data=05%7C01%7Cmargarethooks53%40webster.edu%7C33f2a9b85a69453d8c0708dbb9e13437%7Cf57ccca6fb064b328226baf224ff198d%7C0%7C0%7C638308149115397287%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=BQRmhEovrJ4W%2BSTkyFF%2B0gA5coVaL5XZf2PgDrk%2B5gU%3D&reserved=0
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• Dating violence does not include acts covered under the definition of domestic violence. 
 
Domestic violence: A Felony or misdemeanor crime of violence 10 committed – 

• By a current or former spouse or intimate partner of the victim; 
• By a person with whom the victim shares a child in common; 
• By a person who is cohabitating with, or has cohabitated with, the victim as a spouse or 

intimate partner; 
• By a person similarly situated to a spouse of the victim under the domestic or family 

violence laws of the jurisdiction in which the crime of violence occurred; or 
• By any other person against an adult or youth victim who is protected from that person’s 

acts under the domestic or family violence laws of the jurisdiction in which the crime of 
violence occurred. 

 
Stalking: Engaging in a course of conduct directed at a specific person that would cause a 
reasonable person to: 

• Fear for her, his, or others' safety; or 
• Suffer substantial emotional distress. 

For the purposes of this definition: 
• Course of conduct means two or more acts, including but not limited to, acts which the 

stalker directly, indirectly, or through third parties, by any action, method, device, or means 
follows, monitors, observes, surveils, threatens, or communicates to or about, a person, or 
interferes with a person’s property. 

• Reasonable person means a reasonable person under similar circumstances and with 
similar identities to the victim. 

• Substantial emotional distress means significant mental suffering or anguish that may, but 
does not necessarily, require medical or other professional treatment or counseling. 

 
Sexual Assault: An offense that meets the definition of rape, fondling, incest, or statutory rape as 
used in the FBI’s Uniform Crime Reporting (UCR) program. Per the National Incident-Based 
Reporting System User Manual from the FBI UCR Program, A sex offense is “any sexual act directed 
against another person, without the consent of the victim, including instances where the victim is 
incapable of giving consent.” 

• Rape: The penetration, no matter how slight, of the vagina or anus with any body part or 
object, or oral penetration by a sex organ of another person, without the consent of the 
victim. 

• Fondling: The touching of the private parts of another person for the purpose of sexual 
gratification, without the consent of the victim, including instances where the victim is 
incapable of giving consent because of his/her age or because of his/her temporary or 
permanent mental incapacity. 

• Incest: Sexual intercourse between persons who are related to each other within the 

 
10 The term “crime of violence” is defined by 18 U.S. Code Section 16 as follows: 

(a) an offense that has as an element the use, attempted use, or threatened use of physical force 
against the person or property of another, or 

(b) any other offense that is a felony and that, by its nature, involves a substantial risk that physical 
force against the person or property of another may be used in the course of committing the offense. 
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Kimberley Bynum-Smith 
Director, Office for Civil Rights Compliance & Title IX Coordinator 
200 Hazel Ave. 
St. Louis, MO 63119  
314-246-7780 
kimberleybynumsmith@webster.edu 

mailto:kimberleybynumsmith@webster.edu
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• The Sexual Offense Advocate informs the person of all rights under this policy and provides 
procedural information and support as needed. The Advocate also works with Campus 
Directors when necessary to advise the person regarding options available for filing civil 
and/or criminal charges related to the offense. Those who believe they have experienced a 
sexual offense may also report the offense directly to the Title IX Coordinator, the Chief 
Human Resources Officer, the Department of Public Safety at the Webster Groves campus, 
or local law enforcement as explained below. 

• The Sexual Offense Advocate may serve as the reporting party's support person during all 
proceedings carried out under University auspices. The Sexual Offense Advocate may 
designate an alternate to act as representative in the event the Sexual Offense Advocate is 
unable to perform the duties due to illness or other professional conflicts. 

The Sexual Offense Advocate can assist the reporting party in understanding options related to 
pr
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sexual offenses to the Sexual Offense Advocate file a formal report with the Title IX Coordinator or 
Chief Human Resources Officer. Individuals also have the option to make reports directly to a Title 
IX Coordinator or Chief Human Resources Officer. Once reported to the Title IX Coordinator or 
Deputy Title IX Coordinator, any necessary interim steps will be taken pursuant to the Title IX 
Policy. Additionally, such reports will be handled consistent with the University’s Title IX Policy 
regarding investigation, adjudication, and resolution. 

Important Information Regarding Confidentiality 
This Policy requires the University to keep confidential the identity of any individual who has made 
a report or complaint of sex discrimination, including any individual who has made a report or filed 
a formal complaint of sexual harassment, any complainant, any individual who has been reported 
to be the perpetrator of sex discrimination, any respondent, and any witness, except as may be 
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share “directory information,” personally identifiable information about the victim and other 
necessary parties will be treated as confidential and only shared with persons who have a specific 
need-to-
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As explained above, the University also strongly encourages reporting parties to notify local law 
enforcement authorities (and can assist in doing so); however, it is important to know that 
regardless of who the incident is reported to, reporting parties15 always have the right to decline to 
notify local law enforcement authorities. Similarly, the University never requires reporting parties to 
participate in any investigation or disciplinary proceeding. 

The University strictly prohibits retaliation, including intimidation, threats, coercion, or 
discrimination against any individual for the purpose of interfering with any right or privilege 
secured by the Title IX Regulations, or because the individual has made a report or complainant, 
testified, assisted, or participated or refused to participate in any manner in an investigation, 
proceeding, or hearing under such regulations. 
 
If a report of domestic violence, dating violence, sexual assault or stalking is reported to the 
University, below are the procedures the University will follow: 

�/�v���]�����v�š��
�����]�v�P��
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Stalking 
 

• Assess immediate safety needs of reporting party. 
• Provide contact information for local police and assist reporting party with 

contacting local request if they request help. 
• Provide instructions on how to apply for a Protective Order 
• Provide information to reporting party on how to preserve evidence. 
• Provide a copy of the applicable University Policy as it pertains to stalking and 

inform the reporting party regarding the timeframes of inquiry, investigation 
and resolution. 

• Assess the need to implement interim
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Any time a student or employee reports to the University that the student or employee has been a 
victim of dating violence, domestic violence, sexual assault, or stalking, whether the offense 
occurred on or off campus, the institution will provide the student or employee with a written 
explanation of the student or employee’s rights and options, including: 
 

• the procedures affected individuals should follow if a crime of dating violence, domestic 
violence, sexual assault or stalking has occurred; 

• information about how the institution will protect the confidentiality of reporting parties and 
other necessary parties; 

• a statement that the institution will provide written notification to students and employees 
about support services within the institution and in the community; 

• a statement regarding the institution’s provisions about options for, available assistance in, 
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reasonably available, regardless of whether the victim chooses to report the crime to campus 
police or local law enforcement. 
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On Campus Resources Available to Parties Reporting Sexual Assault, 
Dating Violence, Domestic Violence or Stalking 
Whenever an individual reports a sexual assault, incident of dating violence, domestic violence or 
stalking, the written explanation of the reporting party’s rights and options provided by the 
University will include information on the following resources: 
 
Counseling & Mental Health Services – There are no counseling or mental health services 
available on site at this branch campus, but the University’s Sexual Offense Advocate can assist 
with referrals to local resources in addition to the Community Resources listed below. 

Health Services - There are no health services available on site at this branch campus, but the 
University’s Sexual Offense Advocate can assist with referrals to local resources in addition to the 
Community Resources listed below. 

Victim Advocacy Services – As explained above, the University’s Sexual Offense Advocate can 
assist reporting parties with a full range of advocacy services. 

Legal Assistance – 
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Community Resources Available to Parties Reporting Sexual Assault, 
Dating Violence, Domestic Violence or Stalking 
Whenever an individual reports a sexual assault, incident of dating violence, domestic violence or 
stalking, the written explanation of the reporting party’s rights and options provided by the 
University will include information on the following community resources: 
 
Counseling, Mental Health & Victim Advocacy Services  

  

https://www.ssmhealth.com/locations/st-marys-hospital-st-louis
https://www.ssmhealth.com/locations/st-marys-hospital-st-louis


Webster University 2024 Annual Security Report-WESTPORT METRO 35  

MO 63143. Their phone number is (314) 329-5339. 

http://www.janedoeadvocacy.org/
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good cause, and when exercising that right, will provide written notice to the complainant and the 
respondent of the delay or extension and the reasons for the action. Good cause may include 
considerations such as unscheduled breaks and campus closures and may include considerations 
such as the absence of a party, a party’s advisor, or a witness; concurrent law enforcement 
activity; or the need for language assistance or accommodation of disabilities. 

Officials Conducting Disciplinary Proceedings 
The University will ensure that all Title IX Coordinators, investigators, decision-makers, and any 
person who facilitates an informal resolution process, shall receive training on the definition of 
sexual harassment; the scope of the University’s education program or activity; how to conduct an 
investigation and grievance process including hearings, appeals, and informal resolution 
processes, as applicable; and how to serve impartially, including by avoiding prejudgment of the 
facts at issue, conflicts of interest, and bias. The University will also ensure that decision-makers 
receive training on any technology to be used at a live hearing and on issues of relevance of 
questions and evidence, including when questions and evidence about the complainant’s sexual 
predisposition or prior sexual behavior are not relevant. The University will ensure that investigators 
receive training on issues of relevance to create an investigative report that fairly summarizes 
relevant evidence. Materials used to train the University’s Title IX Coordinators, investigators, 
decision-makers, and any person who will 
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Termination. 

TITLE IX POLICY ON SEX DISCRIMINATION, INCLUDING SEXUAL 
HARASSMENT 

Effective August 14, 2020 
Revised March 8, 2024 

I. PURPOSE 
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discrimination extends to admission and employment. The University strictly prohibits sex 
discrimination, including sexual harassment, in the context of all education programs and activities 
that the University operates and in University employment relationships and in admission and hiring 
decisions. The University will promptly and effectively respond to reports of sex discrimination, 
including sexual harassment, and will take appropriate action to prevent and remediate such 
behavior. 

B. �����(�]�v�]�š�]�}�v���}�(���^���Æ�µ���o���,���Œ���•�•�u���v�š�X For purposes of this Policy, the term “sexual harassment” means 
conduct on the basis of sex that satisfies one or more of the following: 

1. An employee of the University conditioning the provision of an aid, benefit, or service of the 
University on an individual’s participation in unwelcome sexual conduct; 

2. Unwelcome conduct determined by a reasonable person to be so severe, pervasive, and 
objectively offensive that it effectively denies a person equal access to the University’s 
educ
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c) “���}�u ���•�š�]�����À�]�}�o���v����” refers to felony or misdemeanor crimes of violence committed by a 
current or former spouse or intimate partner of the victim, by a person with whom the 
victim shares a child in common, by a person who is cohabitating with or has cohabitated 
with the victim as a spouse or intimate partner, by a person similarly situated to a spouse of 
the victim under the domestic or family violence laws of the jurisdiction receiving grant 
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Coordinator, Public Safety, or local law enforcement. Upon request, the Title IX Coordinator will also 
provide written notification of such resources available to students and employee
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2. Complainant. The term “complainant” means an individual who is alleged to be the victim of 
conduct that could constitute sexual harassment. 

3. Consent. The term “consent” means an affirmative and willing agreement to engage in a specific 
form of sexual contact with another person. 

a) ���}�v�•���v�š���]�•�����o�Á���Ç�•���Z���‹�µ�]�Œ�����X Sexual contact requires consent. Consent cannot be inferred 
simply from the absence of a “no” or an explicit rejection of particular sexual contact. 
Instead, a clear and affirmative form of consent, verbal or otherwise, is necessary prior to 
any sexual contact. Consent to some sexual acts does not constitute consent to others, nor 
does past consent to a given act constitute present or future consent. Consent must be 
ongoing throughout any sexual encounter and can be revoked at any time prior to or during 
any sexual contact. 
 

Consent cannot be obtained from someone who is asleep or otherwise mentally or 
physically incapacitated, whether due to alcohol, drugs, or some other condition. A person is 
mentally or physically incapacitated when that person lacks the ability to make or act on 
considered decisions to engage in sexual activity. A person commits Sexual Assault and 
violates this Policy by engaging in sexual contact with someone who the person knows, or 
reasonably should know, is incapacitated. 

b) �'�µ�]�����v�������Z���P���Œ���]�v�P���^���Æ�µ���o�����}�v�•���v�š�X Consent can be accurately gauged only through direct 
communication about the decision to engage in sexual contact. Presumptions based upon 
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1. 
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3. Prompt Efforts to Contact the Complainant. Upon actual knowledge of sexual harassment, the 
Title IX Coordinator will contact the complainant promptly 

a) to discuss the availability of supportive measures, 

b) to consider the complainant’s wishes with respect to supportive measures, 

c) to inform the complainant of the availability of supportive measures with or without the 
filing of a formal complaint, and 

d) to explain to the complainant the process for filing a formal complaint. 

4. Scope of the University’s Responsibility to Respond. For purposes of this Policy, the phrase 
“education program or activity” includes locations, events, or circumstances over which the 
University exercises substantial control over both the respondent and the context in which the 
sexual harassment occurs, including any building owned or controlled by a student organization 
that is officially recognized by the University. Th
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f) any other factor, whose consideration is permitted by applicable law, that directly or 
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records become a part of the investigation and are available for review by the opposing 
party. 

f) Time Frames for Conclusion of the Grievance Process. The University endeavors to complete 
the grievance process for a formal complaint within 90 days from the date on which a 
complainant files, or the Title IX Coordinator signs, the formal complaint through the date 
on which a decision-maker issues a decision in such case. 

g) Delays. 
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issued on a formal complaint (if no appeal is filed) or, where an appeal is filed, within ten 
(10) calendar days from the date on which a decision is issued by the appeal officer assigned 
to the case. 

l) Preparation of an Investigation Report. The investigator shall create an investigative report 
that fairly summarizes relevant evidence and, at least 10 days prior to a hearing on the 
formal complaint, send to each party and the party’s advisor, if any, the investigative report 
in an electronic format or a hard copy, for their review and written response. 

m) No Gag Orders. Neither the complainant nor the respondent shall be restricted in the ability 
to discuss the allegations under investigation or to gather and present relevant evidence. 

n) Advisor Participation. The University shall provide the parties with the same opportunities to 
have others present during any grievance proceeding, including the opportunity to be 
accompanied to any related meeting or proceeding by the advisor of their choice, who may 
be, but is not required to be, an attorney, and not limit the choice or presence of advisor for 
either the complainant or respondent in any meeting or grievance proceeding. The 
University, however, reserves the right to establish restrictions regarding the extent to 
which the advisor may participate in the proceedings (with any such restrictions applying 
equally to both parties). 

o) Notice with Time to Prepare. The University shall provide, to a party whose participation is 
invited or expected, written notice of the date, time, location, participants, and purpose of 
all hearings, investigative interviews, or other meetings, with sufficient time (i.e., at least ten 
(10) calendar days) for the party to prepare to participate. 

p) Consolidation of Formal Complaints. The University reserves the discretion to consolidate 
related formal complaints as permitted by the Title IX Regulations. 

4. Informal Resolution. If a formal complaint is filed, the parties may voluntarily agree to engage in 
an informal resolution process to attempt a resolution of any formal complaint except those 
involving allegations that an employee sexually harassed a student. The University will facilitate 
such an informal resolution process with the consent of the parties. Such an informal resolution 
process can occur at any time prior to reaching a determination regarding responsibility. If the 
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and review before the hearing so that each party has an equal opportunity to refer to such 
evidence during the hearing, including for purposes of cross-examination. 

b) Questioning of Witnesses. At the live hearing, the decision-maker must permit each party’s 
advisor to ask the other party and any witnesses all relevant questions and follow-up 
questions, including those challenging credibility. All questioning of parties and witnesses 
shall occur in a respectful, non-abusive manner. Such cross-examination at the live hearing 
must be conducted directly, orally, and in real time by the party’s advisor of choice and 
never by a party personally. If a party does not have an advisor present at the live hearing, 
the University will provide without fee or charge to that party, an advisor of the University’s 
choice, who may be, but is not required to be, an attorney, to conduct cross-examination on 
behalf of that party. If deemed reliable and relevant by the decision-maker, and not 
otherwise subject to exclusion under this Policy, the decision- maker may consider the 
statements of a party or witness who was not present at the hearing, or a party or witness 
who was present at the hearing but who nevertheless was not subject to cross examination. 
This includes, but is not limited to, information, statements, and materials provided or 
gathered during the investigative process. 

c) Advisor Participation. A party shall notify the Title IX Coordinator at least five calendar days 
prior to a scheduled hearing if such party has engaged an advisor (including the identity and 
contact information for such advisor) to perform the questioning of the opposing party and 
witnesses at a hearing on the party’s behalf. If a party does not have an advisor, the 
University will appoint an advisor (of the University’s choice) to perform questioning on 
behalf of the party at the hearing. Such an advisor has only one obligation at hearing: 
relaying the party’s desired questions to the other party and witnesses (to the extent such 
questions are consistent with the decorum and other rules set forth in this Policy and 
imposed by the decision-maker equally on both parties). If a party to whom the University 
assigns an advisor refuses to work with the advisor when the advisor is willing to conduct 
cross-examination on the party’s behalf, then the party has no right of self-representation 
with respect to conducting questioning at the hearing, and that party would not be able to 
pose any questions. 

d) Opening and Closing Remarks. At the outset of the live hearing, the decision- maker will 
permit each party (or the party’s advisor) to make opening remarks of no more than five (5) 
minutes. At the conclusion of the presentation of all evidence in a hearing, the decision-
maker will permit each party (or the party’s advisor) to make closing remarks of no more 
than five (5) minutes. Professional decorum must be maintained throughout such opening 
and closing remarks, and the decision-maker shall have the discretion to cut off such 
remarks by a party (or the party’s advisor) if professional decorum is not maintained by that 
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should be permitted, and in the event any such objection is made; however, any such 
objection should be made prior to the witness’s answer being given. Questions and 
evidence about the complainant’s sexu
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to a formal complaint, shall issue simultaneously to each party a written determination 
regarding responsibility following the conclusion of a live hearing. Such written 
determination shall include the following: 

(1) Identification of the allegations potentially constituting sexual harassment; 

(2) A description of the procedural steps taken from the receipt of the formal complaint 
through the determination (including any notifications to the parties, interviews with 
parties and witnesses, site visits, methods used to gather other evidence, and hearings 
held); 

(3) Findings of fact supporting the determination; 

(4) Conclusions regarding the application of the University’s code of conduct to the facts; 

(5) A statement of, and rationale for, the result as to each allegation, including a 
determination regarding responsibility, any disciplinary sanctions the University imposes 
on the respondent, and whether remedies designed to restore or preserve equal access 
to the University’s education program or activity will be provided by the University to 
the complainant; and 

(6) The University’s procedures and permissible bases for the complainant and respondent 
to appeal. 

6. Appeal Procedures. If a complainant or respondent wishes to appeal the decision of the 
decision-maker presiding over the live hearing of a formal complaint, the party wishing to 
appeal must comply with the following procedures: 

a) Grounds for Appeal. An appeal can be based on any one or more of the following grounds: 

(1) Procedural irregularity that affected the outcome of the matter; 

(2) New evidence that was not reasonably available at the time the determination 
regarding responsibility or dismissal was made, that could affect the outcome of the 
matter; or 

(3) The Title IX Coordinator, investigator(s), or decision- maker had a conflict of interest or 
bias for or against complainants or respondents generally or the individual complainant 
or respondent that affected the outcome of the matter. 

b) Notice of Appeal. A party may appeal a decision-maker’s decision based on one or more 
grounds for appeal identified in this Policy; however, such appeal must be submitted in 
writing to the Title IX Coordinator within ten (10) calendar days after the issuance of the 
decision-maker’s decision to the parties. The Title IX Coordinator shall notify the other party 
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200 Hazel, 2nd Floor St. Louis, MO 63119 
314-246-7780 

mailto:kimberleybynumsmith@webster.edu
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C. �Z���‰�}�Œ�š�•���š�}���š�Z�����>�}�����o�����µ�š�Z�}�Œ�]�š�]���•�X Behaviors defined above such as sexual assault, dating violence, 
domestic violence and stalking constitute potential criminal acts that could be grounds for criminal 
and/or civil action. Reporting parties of sexual offenses have the right to file a criminal report 
against a respondent simultaneously with a report of sex discrimination, including sexual 
harassment, under this Policy. 

1. 
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they need, and so the University can respond appropriately. 
 

Different employees on campus have different abilities to maintain a party’s confidentiality. 

�í�X Some are required to maintain near complete confidentiality; talking to them is sometimes 
called a “privileged communication.” Professional, licensed counselors and pastoral counselors 
who provide mental health counseling to members of the University community (and including 
those who act in that role under the supervision of a licensed counselor) are not required to 
report any information about an incident to the Title IX Coordinator without the permission of 
the party who has made a report to a counselor. 
 

The following is the contact information for these individuals: 
Samantha Sasek 
Assistant Director of Counseling/Life Development, Sexual Offense Advocate 
314-246-7009 or mobile: 314-649-8474 (24 hours) 
samanthasasek@webster.edu 
 

Patrick Stack 
Director of Counseling  
314-968-7030 
stackpa@webster.edu 
 

�/�v�š���Œ�v���š�]�}�v���o���•�š�µ�����v�š�•�����v�����h�X�^�X�����]�š�]�Ì���v�•���o�]�À�]�v�P�������Œ�}�������š�}���h�X�^�X�������u�‰�µ�•�W���W�Z�}�v���W���]�v�š���Œ�v���š�]�}�v���o��
���������•�•�����}�������=�ï�í�ð-�õ�ò�ô-�ó�ì�ï�ì���}�Œ���]�v�š���Œ�v���š�]�}�v���o�����������•�•�����}�������=�ï�í�ð-�ð�î�î-�ð�ò�ñ�í�X 

2. A party who speaks to a professional or non-professional counselor or advocate of the Office of 
Counseling must understand that, if the party who has made the report to a counselor ���}���•���v�}�š��
�‰���Œ�u�]�š the professional or non- professional counselor to report the incident to a Title IX 
Coordinator (and the allegation is not reported directly by the party or some other party), the 
University’s Title IX office �Á�]�o�o���v�}�š conduct an investigation into the particular incident as 
appropriate and consistent with this Policy. While these professional counselors and advocates 
may maintain a party’s confidentiality vis-à-vis the University, they may have legal reporting or 
other obligations under federal or state law, or laws in the country in which the incident 
occurred. 

3. Confidential counselors and advocates will still assist the party in receiving other necessary 
protection and support, such as party advocacy, academic support or accommodations, 
disability, health or mental health services, and changes to living, working or course schedules. 

4. A party who at first requests confidentiality may later decide to file a report with the University 
or report the incident to local law enforcement, and thus have the incident fully investigated. 
These counselors and advocates will provide the party with assistance if the party wishes to do 
so. 

5. Some employees are required to report all the details of an incident (including the identities of 
both the individual who claims to have experienced sexual harassment and the person who is 
accused of perpetrating sexual harassment) to the Title IX Coordinator or the Chief Human 
Resources Officer. Please note that reports to persons other than the Title IX Coordinator and 
the University’s Chief Human Resources Officer, such as a Deputy Title IX Coordinator, will not 
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confer “actual knowledge” of sexual harassment on the University for purposes of this Policy. 
 

If the University determines that the respondent poses a serious and immediate threat to the 
University community, the Office of Public Safety may be called upon to issue a timely warning 
to the community. Any such warning will not include information that identifies the 
complainant. 

6. Off-campus counselors, advocates, and health care providers will also generally maintain 
confidentiality and not share information with the University unless the complainant requests 
the disclosure and signs a consent or waiver form. While off-campus counselors and advocates 
may maintain a party’s confidentiality vis-à-vis the University, they may have reporting or other 
obligations under federal and/or state law or the laws of the country in which the incident 
occurred. 

XI. FALSE STATEMENTS 
The University will not tolerate the making of any materially false statement by any party or witness in 
any grievance procedures or grievance process under this Policy. The University takes very seriously the 
accuracy of information collected under this Policy. A good-faith report that results in a finding of not 
responsible is not considered a materially false accusation of sexual misconduct. Likewise, a good-faith 
denial of sexual harassment allegations will not be considered a materially false statement even if the 
respondent is ultimately found responsible for violating the Policy. However, it is a violation of the Code 
of Student Conduct for any student to make an intentionally, materially false statement in any grievance 
procedure or grievance process under this Policy, and it is a violation of the University’s Equal 
Employment Opportunity policy for any employee to make an intentionally, materially false statement 
in any grievance procedure or grievance process under this Policy. 
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APPENDIX A: TITLE IX SEXUAL ASSAULT PREVENTION AND 
EDUCATION RESOURCES 

Multiple resources are made available to reporting parties and victims of sexual assault, either directly 
through the University or through various community resources. Below are some of those resources. 
Upon request, the Title IX Coordinator will also provide written notification of such resources available 
to students and employees. 

Legal Assistance 
Legal Services of Eastern Missouri represents people in orders of protection, divorce, custody, and 
paternity cases. Since 1956, LSEM has provided free legal help for more than one million low-income 
individuals/families with civil issues impacting housing, family law, public benefits, consumer fraud, 
healthcare, children’s well-being, special education and relief from domestic violence. Call 314-534-
4200. 

Financial Aid 
Financial Help for Women in Abusive Relationships: Mustering the courage to leave an abusive 
relationship is a process in itself. Overcoming the final barriers — emotional and logistical — to actually 
leaving is still a major step. Planning and preparing can be antidotes to fear, but even if you have to 
leave suddenly, there are ways to make the departure less wrenching. 
https://www.moneygeek.com/financial-planning/resources/financial-help-women-abusive-
relationships/ 
Managing money is not easy, especially when women of all ages and backgrounds juggle multiple 
priorities. Annuity.org offers professional insight from experienced financial experts on a variety of 
financial topics to help you make smart decisions about your money. https://www.annuity.org/financial-
literacy/women/ 

Visa and Immigration Services 
The International Institute of St. Louis (IISTL) is St. Louis’s community immigrant service and information 
hub. Their programs and services for immigrants, their families, and the wider community are locally 
and nationally acclaimed. IISTL connects new arrivals with first-touch services and resources, engage 
foreign-born and the wider community, and build a more inclusive community. https://www.iistl.org/ 

https://www.moneygeek.com/financial-planning/resources/financial-help-women-abusive-relationships/
https://www.moneygeek.com/financial-planning/resources/financial-help-women-abusive-relationships/
https://www.annuity.org/financial-literacy/women/
https://www.annuity.org/financial-literacy/women/
https://www.iistl.org/
https://www.immigrationhelp.org/
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Employee Resources 
Prudential's Employee Assistance program, offered by ComPsych, helps you and your family cope with 

https://www.compsych.com/
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Safe Connections 
https://safeconnections.org/ 
2165 Hampton Ave., St. Louis, MO 63139 314-646-7500 
Safe Connections reduces the impact and incidence of relationship violence and sexual assault through 
education, crisis intervention, counseling, and support services. Safe Connections’ services include: 

• 24-hour crisis hotline: 314-531-2003 
• therapy free of charge to adults and youth of all genders ages 12+ who have experienced 

rape, domestic or dating abuse (physical, sexual or emotional), sex trafficking, and/or 
childhood sexual abuse. 

• groups, classes and workshops for adults and youth of all genders ages 12+ who have 
experienced rape, domestic or dating abuse, sex trafficking, and/or childhood sexual abuse. 
Through these group programs, clients receive professional guidance and peer social 
support in a safe environment. Additionally, group services are open to survivors of all 
genders and all support services are free of charge. 

There are similar resources in each of the communities in which Webster maintains campuses. 
Resources may also be found at https://www.webster.edu/titleix/resources.php. The Sexual Offense 
Advocate can assist in locating additional resources. 

Prevention and Education Resources 
The University prohibits the offenses of sexual assault, dating violence, domestic violence and stalking 
(as defined by the Clery Act) and reaffirms its commitment to maintaining a campus environment that 
emphasizes the safety of all members of our University community. We place a strong emphasis on 
education and prevention programs geared toward minimizing such offenses. In accordance with the 
University’s philosophy and obligations, programming and training about this Policy, standards of 
conduct, reporting options, resources and prevention efforts are required for all students, faculty and 
employees, including incoming students and new faculty and employees. Such trainings cover topics 
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APPENDIX B: TITLE IX 

Contact Information for Policy Violations Related to Sexual Harassment 

�^���Æ�µ���o���K�(�(���v�•���������À�}�����š�����~�î�ð�l�ó�• 
470 E. Lockwood Ave.  
St. Louis, MO 63119  
314-968-7030 (office) 
314-649-8474 (mobile) 

�K�(�(�]�������}�(���W�µ���o�]�����^���(���š�Ç���~�î�ð�l�ó�• 
527 Garden 



Webster University 2024 Annual Security Report-WESTPORT METRO 65  

the importance and meaning of consent in sexual relations and the role that incapacity plays in 
these offenses; strategies to stay safe, and bystander education. Programs to prevent dating 
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• A statement of policy regarding the institution's programs to prevent dating violence, 
domestic violence, sexual assault, and stalking, and of procedures that the institution will 
follow when one of these crimes is reported; and the procedural requirements for 
institutional disciplinary action in cases of alleged dating violence, domestic violence, 
sexual assault, and stalking. 

Primary Prevention and Awareness Programs 
All new incoming students to all of Webster’s campuses are currently required to complete an 
online sexual misconduct awareness and prevention course through Safe Colleges. The online 
course reviews Webster University community expectations, directs students to campus support 
and prevention resources, provides contact information for the Title IX Coordinator, and provides 
Bystander Intervention techniques. 
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APPENDIX C – CLERY ACT CRIME DEFINITIONS 
Murder/Non-Negligent Manslaughter: the willful (non-
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• Dating Violence includes, but is not limited to, sexual or physical abuse or the threat of 
such abuse. 

• Dating violence does not include acts covered under the definition of domestic violence. 

Domestic violence: A Felony or misdemeanor crime of violence 19committed – 
• 
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Liquor Law Violations: the violation of state or local laws or ordinances prohibiting the 
manufacture, sale, purchase, transportation, possession or use of alcoholic beverages, not 
including driving under the influence and drunkenness. 

Hate crimes: a criminal offense that manifests evidence that the victim was intentionally selected 
because of the perpetrator’s bias against the victim. 

The Department of Education directs institutions to report statistics for hate crimes in connection 
with the following offenses: Murder and Non-negligent Manslaughter; Sexual Assault; Robbery; 
Aggravated Assault; Burglary; Motor Vehicle Theft; Arson. These definitions are provided above. 

Institutions must also report statistics for hate crimes in connection with the following offenses 
which are not otherwise included in the annual crime statistics: 

• Larceny: the unlawful taking, carrying, leading or riding away of property from the 
possession or constructive possession of another. (Larceny and theft mean the same thing 
in the UCR.) Constructive possession is the condition in which a person does not have 
physical custody or possession but is in a position to exercise dominion or control over a 
thing. 

• Simple Assault: an unlawful physical attack by one person upon another where neither the 
offender displays a weapon, nor the victim suffers obvious severe or aggravated bodily 
injury involving apparent broken bones, loss of teeth, possible internal injury, severe 
laceration, or loss of consciousness. 

• Intimidation: to unlawfully place another person in reasonable fear of bodily harm through 
the 
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based on their actual or perceived gender identity, e.g., bias against transgender or gender non- 
conforming individuals. 
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APPENDIX D – CRIME PREVENTION TIPS 
While Webster University makes every effort to provide a safe campus, students, faculty, and staff 
must also do their part to help us maintain a safe environment. The University encourages everyone 
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Keep bicycles locked any time they are unattended. Be sure the lock or cable goes through the 
front wheel, rear wheel and the frame, and secure it to a fixed object. 
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(2) "Deviate sexual intercourse", any act involving the genitals of one person and the hand, 
mouth, tongue, or anus of another person or a sexual act involving the penetration, however 
slight, of the penis, female genitalia, or the anus by a finger, instrument or object done for the 
purpose of arousing or gratifying the sexual desire of any person or for the purpose of terrorizing 
the victim; 

(3) "Forced labor", a condition of servitude induced by means of: 
a) Any scheme, plan, or pattern of behavior intended to cause a person to believe that, if 
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sentence. 

566.61 Sodomy in the second degree, penalty. – 
1. A person commits the offense of sodomy in the second degree if he or she has deviate sexual 

intercourse with another person knowing that he or she does so without that person's consent. 
2. The offense of sodomy in the second degree is a class D felony. 

566.062 Statutory sodomy and attempt to commit, first degree, penalties. 
— 
1. A person commits the offense of statutory sodomy in the first degree if he or she has deviate 

sexual intercourse with another person who is less than fourteen years of age. 
2. The offense of statutory sodomy in the first degree or an attempt to commit statutory sodomy in 
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566.071. Child molestation, fourth degree, penalty. – 
1. A person commits the offense of child molestation in the fourth degree if, being more than four 

years older than a child who is less than seventeen years of age, subjects the child to sexual 
contact. 

2. The offense of child molestation in the fourth degree is a class E felony. 

566.100. Sexual abuse in the first degree, penalties. – 
1. A person commits the offense of sexual abuse in the first degree if he or she subjects another 

person to sexual contact when that person is incapacitated, incapable of consent, or lacks the 
capacity to consent, or by the use of forcible compulsion. 

2. The offense of sexual abuse in the first degree is a class C felony unless the victim is less than 
fourteen years of age, or it is an aggravated sexual offense, in which case it is a class B felony. 

566.101. Sexual abuse, second degree, penalties. – 
1. A person commits the offense of sexual abuse in the second degree if he or she purposely 

subjects another person to sexual contact without that person's consent. 
2. The offense of sexual abuse in the second degree is a class A misdemeanor, unless it is an 

aggravated sexual offense, in which case it is a class E felony. 

566.020. Mistake as to age--consent not a defense, when. – 
1. Whenever in this chapter the criminality of conduct depends upon a child being less than 

fourteen years of age, it is no defense that the defendant believed the child to be older. 
2. Whenever in this chapter the criminality of conduct depends upon a child being less than 

seventeen years of age, it is an affirmative defense that the defendant reasonably believed that 
the child was seventeen years of age or older. 

3. 
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568.020. Incest — penalty. — 
1.
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565.072 Domestic assault, first degree--penalty. 
1. 
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2. The offense of domestic assault in the fourth degree is a class A misdemeanor, unless 
the person has previously been found guilty of the offense of domestic assault, of any 
assault offense under this chapter, or of any offense against a domestic victim 
committed in violation of any county or municipal ordinance in any state, any state law, 
any federal law, or any military law which if committed in this state two or more times 
would be a violation of this section, in which case it is a class E felony. The offenses 
described in this subsection may be against the same domestic victim or against 
different domestic victims. 

565.225. Stalking, first degree, penalty. 
1. As used in this section and section 565.227, the term "disturbs" shall mean to engage 

in a course of conduct directed at a specific person that serves no legitimate purpose 
and that would cause a reasonable person under the circumstances to be frightened, 
intimidated, or emotionally distressed. 

2. A person commits the offense of stalking in the first degree if he or she purposely, 
through his or her course of conduct, disturbs or follows with the intent of disturbing 
another person and: 
(1) Makes a threat communicated with the intent to cause the person who is the target 

of the threat to reasonably fear for his or her safety, the safety of his or her family or 
household member, or the safety of domestic animals or livestock as defined in 
section 276.606 kept at such person's residence or on such person's property. The 
threat shall be against the life of, or a threat to cause physical injury to, or the 
kidnapping of the person, the person's family or household members, or the 
person's domestic animals or livestock as defined in section 276.606 kept at such 
person's residence or on such person's property; or 

(2) At least one of the acts constituting the course of conduct is in violation of an order 
of protection and the person has received actual notice of such order; or 

(3) At least one of the actions constituting the course of conduct is in violation of a 
condition of probation, parole, pretrial release, or release on bond pending appeal; 
or 

(4) At any time during the course of conduct, the other person is seventeen years of age 
or younger and the person disturbing the other person is twenty-
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565.227, or unless the victim is intentionally targeted as a law enforcement officer, as 
defined in section 556.061, or the victim is targeted because he or she is a relative 
within the second degree of consanguinity or affinity to a law enforcement officer, in 
which case stalking in the first degree is a class D felony 

565.227. Stalking, second degree, penalty. 
1. A person commits the offense of stalking in the second degree if he or she purposely, 

through his or her course of conduct, disturbs, or follows with the intent to disturb 
another person. 

2. This section shall not apply to activities of federal, state, county, or municipal law 
enforcement officers conducting investigations of any violation of federal, state, 
county, or municipal law. 

3. Any law enforcement officer may arrest, without a warrant, any person he or she has 
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APPENDIX F – BYSTANDER INTERVENTION TIPS 
The University encourages the campus community to recognize that we all have an opportunity to 
make a difference and reduce the incidents of sexual misconduct on our campus, by learning how 
to intervene when we witness a situation that makes us uncomfortable, or we know is wrong. One 
method of bystander intervention is referred to as the “3 D’s - Distract, Delegate, and Direct.” 
Information about how to engage in this method appears below. IMPORTANT REMINDER: You 
should always assess whether you can safely intervene before engaging in any of the techniques 
described below. 

Distract. This technique involves causing some form of distraction that will interrupt the flow of 
what is happening. Once you identify a high-risk 
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